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PREACHING ABOUT STEWARDSHIP
The Wesleyan revival had ‘Stewardship’ at
heart with John Wesley considering it an
integral part of Christian discipleship.

1. God owns it all.

Stewardship, from Greek ‘oikenomous’
means somebody who manages a
household.

3. We have the responsibility
manage it for God’s glory.

2. We are all stewards.
to

We are not the owners but have been
entrusted with resources and the care of
everything in creation, namely gifts and
talents, money, time and the Gospel for the
sake of God’s purposes in the world.

This word is a common term used in all
churches even though its application is
grossly limited. It has been employed so
extensively in the church that Christian
lifestyle is closely linked to stewardship.
Strictly speaking, stewardship is a way of
life.

God spelt out the role of humanity as
stewards in Genesis 1:28.

Stewardship refers to the way time, talents
and material possessions are used or given
for the service of God, so that individuals do
not even control the very resources they
claim to own. Again, our bodies and senses
have all been given to us by God to account
for after life on earth. Christian stewardship
therefore requires some kind of success
measurement. The parables of Jesus on the
talents (Matt. 25:14 -30) and the land owner
and tenants (Mk. 12:1-12) among others
depict accountability in whatever talents
that are endowed upon us.

Stewardship is therefore demanded of all
humanity and to a lesser extent, animals
and even plants.

As a form of the ministry, stewardship
makes us all responsible to do what God
wants and we are accountable to Him.

stewardship is a way of life
Stewardship was the focus of God’s
creation without which, God’s sustenance of
creation could have been seriously
compromised.

In life of creatures other than humans, God
destines them to be responsible. This
makes animals peculiar in exhibiting
characteristics that promote sustenance of
creation. For the intervention of humans,
animals would have existed the way God
willed them to be. Plants also abide by the
design and dictates of God for sustenance
and survival.

stewardship makes us all
responsible to do what God
wants and we are accountable
to Him
Preaching stewardship in Ghana and Africa
in general could be dicey. Pastoral training
in its form has diverse levels.

Stewardship has three components:
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Some churches frown on formal training
thereby limiting the scope of knowledge of
these pastors. Others who are unschooled
are so limited in knowledge that subjects
like stewardship could have a narrow focus.

should therefore not be under the dictates
and supervision of God; though others have
the opposite view. The answer to this is the
parable of the rich fool (Lk 12: 13-21).

From these evaluations, we can see how
diverse
understanding
some
these
topics/subjects could be to the Ghanaian or
African pastor.

Indeed, the same individuals see the
ownership of their bodies as personal
properties and could do anything with them.
But many more believe that they are
stewards of their bodies, and that God was
going to demand accountability of them.
Such are those who are discreet in their
dealings on earth. They live by the Bible and
are guided by passages like Gen 5:19 .

This
trend
could
even
spark
misunderstanding of topics/subjects among
pastors. Whereas others with in-depth
knowledge of a subject would like to
expand the definitions , others with myopic
understanding will project and propagate
the limited understanding.

As for the environment, the least said about
it the better in the sense that, wholesale
degradation of God’s created environment
is on an ascendancy. The individual has no
regard for land, water or atmosphere.
Nations own land, water and atmosphere
and decide what to do they with them.

By and large, those deficient in knowledge
tend to be the majority, infesting the vast
majority of hearers. Therefore, depending
upon their background, various pastors will
preach from the perspective of their
understanding of a particular topic.
Probably, African Bible scholars and mother
tongue Bible translators could share in this
blame, as not much is being done in Bible
translation
and
attendant
revision
exercises. Limitation in Biblical languages is
a huge factor to most flawed meanings of
Biblical terms.

Preachers on stewardship hardly see the
degradation of land, water and space as an
accountable deed before God. Every effort
to preach on accountability is concentrated
on money to the church for the good of
infrastructure, pastors and church workers.
Attempts to devote some percentage of
resources, to improve upon church
environment is often mildly resisted. Lack of
understanding of the term is hampering the
full blessings in stewardship.

The seminaries with formal training do
develop pastors who are academically
equipped to deal with such topics in the
churches. The big question is, “Do they?”

Accountability to God is contested in the
minds of people even though they depart
this world soon and leave all behind to the
real owner- the Creator God.

Stewardship in its best definition could
therefore be seriously compromised, and
aspects of stewardship could be relegated
to the background. God, the owner of all
things could be made to step aside personal
wealth. The ‘toiled to gain them’ syndrome
would feature prominently in the life of the
individual.

Hindrances to common view of the
Scriptures persist. Doctrinal differences
play damaging roles at times. Unity among
Christians is declining with churches at
times locking horns with each other on
salient topics.

A very good percentage of individuals,
including some pastors see the physical
acquisition of wealth as a personal effort of
the individual concerned. The use of them

Probably churches must come under a
common umbrella where certain Biblical
topics like Stewardship could be discussed
for a common approach.
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Stewardship runs through entire creation so
that a good approach, when properly
adopted, could address such issues to the
benefit humanity.

In conclusion, stewardship becomes a
guide to life on earth and beyond. Properly,
dissecting the term and applying it could
place humanity in paradise on earth.
Rev. Felix Baafi,
Assistant National Superintendent,
Wesleyan Church - Ghana
Email: kinbafex2001@gmail.com
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TEACHING ABOUT TITHING IN AFRICA
All Wesleyans tithe – or do they? The
Discipline of the Wesleyan Church clearly
states the expectation that church members
will faithfully tithe their income to the local
church and that the tithes and offerings of
the members will be the primary way the
church is financed. However, the financial
struggles faced by many Wesleyan
churches suggests that many members are
not living up to their membership
commitments.

suggestions of things that need to be
covered in the lessons.
PERCENTAGE
Tithing, of course, technically refers to
giving 10% of one’s income back to God.
Some would argue that the percentage we
give was part of Old Testament law, and so
no longer a requirement for God’s people
today. I agree. But, “If 10 percent was
considered an acceptable portion by God as
an expression of gratitude then, why should
we view it any differently today?” (Shriver,
2017) In other words, 10% should simply be
seen as the starting point for our giving to
God’s work, not a legalistic requirement.

Some pastors are gifted with the ability to
encourage God’s people to give at certain
occasions or for specific projects or needs.
But tithing is different. It’s not a one-time
experience, but an ongoing lifestyle
decision. Lifestyle changes do not usually
come about through emotional motivational
appeals, but through clear teaching of the
truth. If Wesleyans in our churches are
going to become tithers, they need to be
taught not only as they prepare to become
members, but on a regular basis as they
grow as disciples of Christ.

If 10 percent was considered an
acceptable portion by God as an
expression of gratitude then,
why should we view it any
differently today?

What do church members need to be taught
about tithing? What follows are some
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Calculating 10% is relatively simple for
those who receive monetary income – it’s a
simple mathematical calculation. But for
those in rural areas who grow crops and
raise chickens and goats, the 10%
calculation may be more problematic.
However, remember that the Israelites in
the Old Testament era were also primarily
subsistence farmers and yet they could
grasp the tithing concept and gave from
their fields and flocks. Our teaching needs
to take into consideration the economic
structures of the community surrounding the
church. The principles remain the same,
but will be taught differently in urban and
rural settings.

where they worship and receive spiritual
sustenance.
Certainly, the are many other worthy causes
to which church members can and should
donate.
However, if one follows the
storehouse principle one will not use one’s
tithes for such giving but will give beyond
their tithe for those purposes.
PRIORITY
While there are many demands on our
resources, the Biblical principle is to put
God first. That means we set aside the tithe
to be given back to God before we start
using what is left for our own purposes.

Many places in Africa the Wesleyan Church
uses the 10% principle to support the
church at levels beyond the local level. That
is, local churches are expected to tithe 10%
to their District and Districts are expected to
tithe 10% to the National church. While it’s
a stretch to claim such a structure is Biblical,
it does extend the tithing attitude, principle,
and practice in ways that are consistent and
healthy.

For example, Jews were encouraged to
bring the first fruits of the crops as their tithe
(Neh.10:25, 37). They were also instructed
to give the very best of their flocks and
crops. Obedience was an act of faith and
trust – believing that if they gave to God at
the beginning of the harvest, that He would
provide for them through the harvest that
remained.

PLACE

Similarly, when we set aside the tithe first, it
is a symbolic way of demonstrating that we
are giving God first place in our lives (Matt.
6:33). And, as with the Jews, it is an act of
faith and trust that God will take care of us
when we put Him first.

“Storehouse tithing” is the practice
encouraged in the “Discipline”. Members
are encouraged to bring their tithes and
offerings into the storehouse as found in
Malachi 3:10-11. For Jews the storehouse
was the synagogue, temple, or tabernacle
where the person worshipped. The tithes
then were used to care for the priests who
served in those places as well as for the
upkeep
and
running
of
the
synagogue/temple/tabernacle.

PRAISE
Above all tithing should be an act of worship
and praise to God for His grace. The
practice of tithing can be legalistic, as with
the Pharisees in Jesus’ time (Matthew
23:23-24), where we tithe in an effort to
please
God
by
keeping
His
commandments.
It could also be
covenantal, as in the Old Testament (Deut
14:28-29; Mal. 3:8-12), that is doing our part
by tithing to ensure that God will do His part

In the New Testament era the local church
has become the focal point of corporate
worship and so can similarly be viewed as
the storehouse. It is reasonable for church
members to give their tithe in the place
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in caring for and blessing our lives.
However, the tithe that truly pleases God is
that which is given from a heart of
thanksgiving and praise (II Co. 9:7).

It is the attitude of the heart rather than the
size of the gift that pleases God (Mark 12:
41-44). Giving that comes from a motive of
hoping to receive in return displeases Him,
while giving that comes from a heart that
seeks to express thanksgiving and praise
and seeks nothing in return pleases Him.

(For tithing as an act of worship, read Dean
Shriver’s article, “Can We Preach the
Tithe?”)

CONCLUSION
PROSPERITY
Even as believers need to examine their
motives for tithing and giving, so we as
ministers need to examine our motives for
teaching and preaching about it. Are we
preaching from selfish motives, hoping that
if people give more than we will receive
more? Are we teaching about tithing as a
way to try to address financial problems in
the church? Or are we motivated by a
desire to help believers grow in their
discipleship and experience the joy that
comes from being faithful to Christ in the
area of personal finances? Unless we can
preach from pure motives, we would be
better to focus on dealing with our motives
first before addressing the matter with
others (Matt. 7:3-5).

Any teaching about tithing in Africa needs to
address the issue of God’s promise of
prosperity for those who tithe (Mal. 3:1012).
We do need to encourage believers by the
truth that God is faithful, and that if we put
Him first in all things, we can trust Him to
take care of us. Logic tells us that if we give
away 10% of what we earn it will be much
harder for us to meet our financial
obligations and care for our material needs
and those of our families. Biblical teaching
and the testimony of countless believers is
that the opposite is true – when we honor
God with our tithe, He helps meet our
needs.

REFERENCES:
At the same time, we need to warn believers
against trying to manipulate God by using
tithing and giving as a means to force Him
to pour financial blessings on us. Scripture
warns us that any good done (giving,
praying, etc.) because of the hope of
receiving a reward will be futile (Matthew
6:1-6, 16-18).

Shriver, D. (2017). Can We Preach the
Tithe? ChurchLeaders.com. [online]
ChurchLeaders.com.
Available
at:
http://churchleaders.com/pastors/preac
hing-teaching/138394-can-we-preachthe-tithe.html [Accessed 14 Aug. 2017].

Dr. Bob Bagley
Africa Area Director,
Global Partners
Email: rbagley112@gmail.com
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CHARISMATIC LEADERSHIP IN THE CHURCH
INTRODUCTION

restrictions to develop a positive crossing
point within its operating environment. A
charismatic leader can transform a church
through his ability to see opportunities and
his willingness to implement unique
strategies.

There are different kinds of leaders. Each
leadership style has its advantages and
disadvantages. There is no best type. Some
leaders have a blend of one or more of the
types. Leadership has challenges. As
Christians, we need to seek the face of God
in choosing leaders in the church, Christian
para church organizations and the country.
When the leader is God fearing that leader
will serve in humility.

THE STRENGHS
LEADERS

OF

CHARISMATIC

The members of a church or community led
by a charismatic leader are likely to agree
with, feel affection for, and obey the leader.
A charismatic leader has the ability to
transform the environment of work and
make it more meaningful by de-valuing
extrinsic rewards and focusing on the
intrinsic qualities of the task.

We need to seek the face of God
in choosing leaders in the
church, Christian para church
organizations and the country.
CHARISMATIC LEADERSHIP DEFINED

THE WEAKNESSES OF A CHARISMATIC
LEADER

The meaning of charismatic leadership is
derived from the Greek word “charisma”
which means "divinely inspired gift." The
German sociologist Max Weber developed
the current focus on charismatic leadership
when he described it as a type of leader who
exerts
remarkable
influence
by
demonstrating "a certain quality of an
individual personality by virtue of which he
is set apart from ordinary men and treated
as
endowed
with
supernatural,
superhuman, or at least specifically
exceptional powers or qualities" (Weber
1947, 386). Charismatic leadership occurs
when a church and its members believe that
they have found in some individual a
solution to the problems that confront them.
People generally feel better about
themselves and their circumstances when
working with a charismatic leader.
Charismatic leadership has the potential to
help a church rise above unsatisfactory
performance
and
internal
cultural

Although he/she has strong positive effects
on the church he leads, a charismatic leader
can also produce significant negative
outcomes. Conger has referred to the "dark
side" of charismatic leadership which can
cast a shadow on the bright side to the
detriment of both the leader and the church
(Conger 1990). The behavior of a
charismatic leader can introduce instability
and uncertainty into management and
decision making processes, and can
increase the risk levels of the organization.
Church members can be subjected to
manipulation and deception by a
charismatic leader. The relationship
between the leader and members can be
exploitative. His sense of personal claim
can lead to self-serving abuses of power
and autocratic leadership styles. His/her
flamboyant dreams of power and success
can cause him to ignore the external
environment and to avoid testing his
judgments against external benchmarks.
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The leader is likely to occasionally act in a
manner that is self-serving and not in the
best interest of the church and her
members. The leader makes poor decisions
and acts incongruously. He may humiliate,
belittle, and manipulate followers in order to
get the job done. Examples of tyrannical
behaviors include creating groups of
insiders and outsiders, fomenting distrust
within the group, using propaganda, and
creating scapegoats.

DANGERS OF A CHARISMATIC LEADER
There is truth in the adage “absolute power
corrupts absolutely.” A leader who employs
too much charisma can come to rely on
his/her ability as an end unto itself. The
recognition, support, and basic positive
feedback generated by charisma is a
thrilling mix – and can tempt a leader to
capture this reaction first and foremost,
rather than face situations that are more
challenging or unpopular. A less extreme
situation is often found in church leadership
where too many things must pass through
the leader, and no one is ever quite certain
what to expect as a reaction.

Charismatic leadership is ‘risky’ for the
church. It is difficult to predict the result
when too much power is placed in the hands
of an individual leader. A charismatic leader
brings radical changes into the strategy and
culture of a church. This degree of change
is appropriate when a church is in need of
significant transformation or is facing a
crisis. One appropriate safeguard in the
appointment of a charismatic leader is the
implementation
of
an
effective
accountability structure. Lack of effective
accountability structures contribute to
unethical and moral leadership failures. A
charismatic leader usually strives for
personal autonomy and can react
negatively to attempts to subject him to
accountability.

The church drops the ability to be resilient in
the face of changing realities. It may
become complacent waiting for the leader
to decide what to do, and believing that the
leader knows best. Charisma is a capability,
not an answer. If you are a charismatic
leader, everyone knows it, and there is no
need to overplay the role. You will do well
to tread lightly and wear your charisma
gently. Have the courage to see charisma
as an attribute, one of many, and strive for
more graceful leadership that requires you
to attend to the higher needs of the church,
and not just your own.

A CHRISTIAN VIEW ON CHARISMATIC
LEADERSHIP

CONCLUSION

The dynamics of power can be used to
create interdependence and mature
relationships or to foster relationships of
dependence and control. Contemporary
Christian leaders should use their
leadership skills to release the potential of
all the members of the church.

Charismatic leaders can have both positive
and negative effects on the church and her
members. The positive contribution of a
charismatic leader to an organization can
be enhanced by introducing appropriate
safeguards into the selection and tenure of
the leader. These safeguards would need to
address the accountability structure, the
support system and the selection process.
Finally, the Christian understanding of
human nature and community provides a
useful perspective in developing a

Contemporary Christian leaders
should use their leadership skills
to release the potential of all the
members of the church.
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beneficial working relationship between the
leader, the church, and her members.

Conger, J.A. (1990). The dark side of
leadership. Organizational Dynamics,19
(2),44W5
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